





OUR PEOPLE

ETU TRAINING

he ETU has a long-
standing commitment
to provide training for all

shop stewards to assist them in
fulfilling their important role.

Over the years the ETU has
facilitated training through a number
of mechanisms: the Trade Union
Training Authority, the national ETU
training officer, and more recently
we utilised the ACTU Education and
Campaigning Centre.

However, the union wanted to

make a meaningful and tangible
commitment to training and to bring
it in-house, so Ray Crampton was
recently appointed to the position of
organising development and training
officer to assist in facilitating and
delivering the training for our shop
stewards. Training started up under
our new arrangements in June.

The current shop steward training
program consists of two components,
Level | and Level 2, over two days

for each program component. Level |
covers topics such as the history and
structure of the ETU, communication
skills, problem solving, and recruiting
and developing active members.The
Level 2 focus is on presentation and
negotiation skills.

Other training is also being developed
such as EEQ, so stay tuned for dates.

The training is conducted at the
ETU office in North Melbourne, and
shop stewards should contact their
organiser or Ray to enrol.

Course dates for the first half of
2009 are:

Level |1 18-19 February
18-19 March

22-23 April

20-21 May

17-18 June

Level 2 11-12 March
13-14 May
1-9 July

40 YEARS A COMRADE

rganiser Dave
Mier presents
Hugh Gunn

of UAM in Scoresby

with a medallion
commemorating 40 proud
years of ETU membership.

"It's a rarity to reach
such a milestone.We
look forward to another
40 years," said State
Secretary Dean Mighell.

ETU News salutes you!

Photo courtesy of David Mier

RIP Tristan
Phillips

Barry Jemmeson is a long time ETU member.
This is his tribute to a lost comrade.

Proud ETU man and son of Gavin and
Diane Phillips.

Tristan Phillips had completed an electrical pre-apprenticeship,
but was working for ACES in Eltham doing security installation
and service when in May 2006 he met Hayley in Mildura. After
talking via Internet and phone for two months they fell instantly
in love. After four months of commuting back and forth from
Melbourne (550 km) he decided to move up. In September
2006 he left his home, loving family and well-paid job to be with
the one he loved.

Tristan had found a job as a baker before he left Melbourne,
not exactly what he wanted but it paid the bills. It sufficed
while he once again chased his dream of becoming an
electrician. He never lost his focus, he continued to take his
resume into as many electricians as he could and began to
apply for apprenticeships as they became available.Tristan
was an extremely honest person and informed his employer
at the bakery of his future dreams as they had offered him a
traineeship, but he was told by the supervisor, ‘Don’t bother
coming back to work tomorrow. He was again unemployed.

Not being disheartened he managed to find some labouring
work with an electrician for four to five months for one or
two days per week. It was hard work in Mildura’s very high
temperatures but he enjoyed it and often showed off his
blistered hands.Then in February 2007 he got his big break. He
got an apprenticeship through SMGT (Sunraysia Murray Group
Training) with Ritchie Testa Electrical. He was so proud and
happy, but after only three months the workload dropped and
he was placed with Luke Richmond Security. Tristan worked
there for three weeks and was offered a full-time job but he
knocked it back (even though the money would have been
nice), and he was even more determined to complete his
apprenticeship.

In September he was again moved, this time to Cummins and
Noonan Electrical. Here he did more industrial type of work.
He enjoyed this too but it only lasted three weeks. After this
there was talk of temporarily stopping his apprenticeship,
which greatly distressed him. Luckily, only a few days later

he was offered a permanent position at Lindeman’s winery

in the electrical department. He accepted this position very
quickly. In all this turmoil he was immensely proud of being
an electrical tradesman and was looking forward to proudly
wearing the ETU shirt. He truly loved the work and the people
at Lindemans, with all the automation and PLCs.

Sadly, Tristan only worked there until 29 December 2007. Just
three weeks before his 20th birthday, while coming home from
only three and a half hours of overtime on a clear Saturday
morning, he was killed in a motor vehicle accident. He left
behind a grieving fiancée and two completely devastated
families. Tristan had many dreams of having a family and starting
his own electrical business. He will be sadly missed!

Two things | take from this is never ever lose sight of your
dreams and always be careful on the roads as they can be a
very dangerous place.

T-Man RIP




anny Filazzola has only been
D a shop steward for four years

but he has a keen eye for the
winds of change that have blown across
the construction industry. He finds
it almost amusing that the Howard
government would have had the public
believe workers these days are tattooed,
toothless terrors bullying their way
across a building site.

‘l come from a private school — St Josephs in
North Melbourne — and there are a lot more
educated people coming into the trade these
days.These aren’t blokes who are interested in
burnt snags on the BBQ, or drinking ten pots
at the pub during lunch and smoking during a
break.You see young blokes who'd rather eat
sushi and instead of betting on horses they’ll
ride them at Kinglake’, he says with discernible
pride and passion.

These sensitivities are no impediment to Danny
flying the union flag and letting the ABCC know
the rules should they appear on site: ‘If they
appear and want to speak to our members we
tell them it should be put in writing. Ve just
follow them around’ Whilst the ABCC and
WorkChoices lite — the ALP’s version of John
Howard’s attack on workers — are high on

the grievance table, Danny is quick to tell you
‘life’s good’. Being part of a strong union that
has elevated the work-life balance to an article
of faith and enshrined RDOs in the culture is,
he says, most agreeable. And with sushi on the
menu, burnt snags off and tattoos relegated to
the dustbin of history, why wouldn’t he be?

OUR PEOPLE

Passing the hat around

Dale Jarmony hasn’t been personally struck by
cancer. Nor has his mate Dean Swallow. But

it didn’t stop them passing the hat around the
Chadstone shopping development site to raise
money for the Pink Ribbon Day cancer fund.
‘Nothing in particular has happened in my life
but I'm going to have a wife and kids.We all
have to help in the fight against cancer; he says

There’s a simple reason why unionists so readily
put their hands in their pockets for causes such
as these: ‘We all get looked after by unions and
our culture is one of sharing. It’s a culture Dale
says was very much a part of family life at home
in Frankston, where he still lives with the family.
Mum and Dad should be proud of their son.
Not only is he emblematic of the cooperative
ethic of the union movement, he knows — as
the cheque for $476 given to the Pink Ribbon
Day fund confirms — how to raise a dollar.

Anna Stewart would be
proud

Kiam Terry’s path to a placement with the ETU
as part of the Anna Stewart project — named
after the late Anna Stewart and designed to
promote women’s involvement in the union
movement — was written in the stars. She didn’t
just talk unionism with her crane driver father
John, he ‘preached it’, she says. Her earliest
memories are of her dad reciting workplace
homilies. ‘Wet steel, no deal’ remains one of her
favourites.

-—

It wasn’t just the homilies about health and
safety that stuck with her. Of more profound
significance was the tenet that workers needed
to stick together and that cooperation was
the basis of life. It taught me to be close to

my friends. I'll do anything for them.And in

the workplace that means sticking up for your
mates, she says.

Now in her fourth year with Victec, it was

her father’s idea that she try an electrical
apprenticeship. After completing Year 12

and considering a nursing course, something
she equated with helping people, it was the
electrical trade that received the nod:‘Dad saw
it as a clean trade and one that didn’t put so
much pressure on the body and was well paid. |
haven’t looked back’

Whilst Kiam is well capable of looking after
herself, she is quick to say it isn’t always the
case that men are accepting of women in the
trade: ‘Most men enjoy it and promote it but
there can be problems. Sometimes they want
you to do it the hard way to prove a point’
Proud to tell people she’s a part of the ETU, a
union she says is financially strong and growing
in numbers, she has no bold plans.

Travel might be part of the future if, she says,
she can convince her mother that in the wake
of the death of backpacker Britt Lapthorne it’s
safe. For now, completing her apprenticeship
and enjoying the journey occupies her thoughts.

Phil Cleary
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ARISE DEREK
JONES

TU man
Derek
Jones

is a legend in

OHA&S circle.

So it’s hardly

surprising he’s

won WorkSafe’s

prestigious

Health and Safety
Representative of

the Year Award.

Employed by the

OTIS Elevator

Company Derek

shares the 2008

award with

Bill Thomson from the Department of Human Services -
Melbourne Youth Justice Centre.

Derek Jones has been an OH&S rep with OTIS for nine years, where
he has been a rock as far as the safety standards of lifts is concerned.

‘With this award under my arm | have a different kind of credibility
when | can walk into a meeting with management. No manager can
ignore a person nominated by his peers and judged by WorkSafe to be
the most diligent OH&S person in the industry. So, whilst it’s great for
me to win the award, it’s really about how the award impacts on the
workplace and the capacity of union reps to make those workplaces
safe, says Derek.

The ETU salutes you, Derek Jones.

/ President

John Doran 0417 302 552

\

/ Secretary

Dean Mighell 0418 354 362

\

john@etu.asn.au

/ Assistant Secretaries

Howard Worthing 0418 534 926

\

etu@etu.asn.au

/ Organisers

Danny Timmers 0419 378 404
0418 376 16l
0417 309 557
0418 354 359
0419 376 801
0418 147 272
0418 323 559
0418 338 725
0419 378 182
0418 323 552
0417 552 775
0409 188 809

Arron Harris
David Mier
Gerry Glover
Greg Arnett
Ivan Balta
Mick Montebello
Peter Mooney
Colin Williams
Troy Gray
Wes Hayes
Reno Lia

\

howard@etu.asn.au

/ Industrial Services Officer

Steve McKay 0408 030 094

\

danny@etu.asn.au
arron@etu.asn.au
david@etu.asn.au
gerry@etu.asn.au
greg@etu.asn.au
ivan@etu.asn.au
mick@etu.asn.au
peter@etu.asn.au
colin@etu.asn.au
troy@etu.asn.au
wes@etu.asn.au
reno@etu.asn.au

/ Lawyer

Geoff Borenstein 0407 097 808

\

steve@etu.asn.au

/ Legal Officer

Patrick Larkins

geoff@etu.asn.au

/ OH&S Officer

Allan Mulvena 0419 132 833

patrick@etu.asn.au

/ OH&S Rep Support Officer

Tim Stephenson 0417 428 984

\

allan@etu.asn.au

/ Training Officer

Ray Crampton 0400 135 900

\

tim@etu.asn.au

/ Apprentices Officer

Omar Merhi 0418 513 127

\

ray@etu.asn.au

/ Business Director

Alex McCallum 0418 323 541

\

omar@etu.asn.au

Imogen Schoots 0438 996 620

/ Environment and Research Ofﬁcer\

alex@etu.asn.au

/ Communications Manager

Phil Cleary 0400 982 292

\

imogen@etu.asn.au

/ Communications Coordinator

Jason Gibson 0433 544 277

\

phil@etu.asn.au

jason@etu.asn.au




OUR PAY

ELECTRICAL AND COMMUNICATIONS
CONTRACTING VIC EBA RATES

Construction Rates of Pay from 1 October 2008

Grade EW  Min Weekly Industry Tool  Construction Gross All-Purpose  Gross All-Purpose  Electricians Lic. Gross All-Purpose Gross All-Purpose
Pay Allowance Allowance Allowance Wage Super. Lic. Wage Super.Lic.P/H  All.LE Class  Wage Inc. Lic.All. E Class Wage P/H E Class
| 878.35 64.50 41.00 983.85 27.3292
2 918.90 64.50 41.00 1,024.40 28.4556
3 959.45 64.50 41.00 1,064.95 29.5819
4 999.95 64.50 41.00 1,105.45 30.7069
5 1,040.50 64.50 31.00 41.00 1,177.00 32.6944 45.90 1,222.90 33.9694
6 1,081.05 64.50 31.00 41.00 1,217.55 33.8208 45.90 1,263.45 35.0958
7 1,162.10 64.50 31.00 41.00 1,298.60 36.0722 45.90 1,344.50 37.3472
8 1,243.15 64.50 31.00 41.00 1,379.65 38.3236 45.90 1,425.55 39.5986
9 1,283.70 64.50 31.00 41.00 1,420.20 39.4500 45.90 1,466.10 40.7250
10 1,405.30 64.50 31.00 41.00 1,541.80 42.8278 45.90 1,587.70 44.1028

Non-Construction (service and maintenance) Rates of Pay from 1 October 2008

Grade EW  MinWeekly  Industry Tool Gross All-Purpose  Gross All-Purpose  Electricians Lic. Gross All-Purpose Gross All-Purpose
Pay Allowance  Allowance Wage Super. Lic.  Wage Super. Lic. P/H AllE Class Wage Inc. Lic.All. E Class  Wage P/H E Class
[ 886.55 65.65 952.20 26.4500
2 927.45 65.65 993.10 27.5861
3 968.40 65.65 1,034.05 28.7236
4 1,009.30 65.65 1,074.95 29.8597
5 1,050.25 65.65 31.55 1,147.45 31.8736 45.90 1,193.35 33.1486
6 1,091.20 65.65 31.55 1,188.40 33.0111 45.90 1,235.30 34.2861
7 1,173.05 65.65 31.55 1,270.25 35.2847 45.90 1,316.15 36.5597
8 1,254.90 65.65 31.55 1,352.10 37.5583 45.90 1,398.00 38.8333
9 1,295.85 65.65 31.55 1,393.05 38.6958 45.90 1,438.95 39.9708
10 1,418.60 65.65 31.55 1,515.80 42.1056 45.90 1,561.70 43.3806

Apprentice Rates of Pay

Ist Year 2nd Year 3rd Year 4th Year

Per Week Per Hour Per Week Per Hour Per Week Per Hour Per Week Per Hour
| March 2006 - Base Rate 361.90 10.0527 361.90 10.0527 545.55 15.1541 667.95 18.5541
TAFE Allowance 160.00 4.4444 160.00 4.4444 160.00 4.4444
Total Rate if all modules passed 361.90 10.0527 521.90 14.4972 705.55 19.5986 827.95 22.9986
| March 2007 - Base Rate 377.80 10.4944 377.80 10.4944 568.75 15.7986 696.05 19.3347
TAFE Allowance 165.00 4.5833 165.00 4.5833 165.00 4.5833
Total Rate if all modules passed 377.80 10.4944 542.80 15.0777 733.75 20.3819 861.05 23.9180
| March 2008 - Base Rate 394.50 10.9583 394.50 10.9583 593.10 16.4750 725.50 20.1527
TAFE Allowance 170.00 4.7222 170.00 4.7222 170.00 4.7222
Total Rate if all modules passed 394.50 10.9583 564.50 15.6805 763.10 21.1972 895.50 24.8750
| March 2009 - Base Rate 412.25 11.4513 414.90 11.5250 622.45 17.2902 760.80 21.1333
TAFE Allowance 175.00 48611 175.00 48611 175.00 48611
Total Rate if all modules passed 412.25 11.4513 589.90 16.3861 797.45 22.1513 935.80 25.9944
| March 2010 - Base Rate 430.80 11.9666 431.45 11.9847 648.35 18.0097 792.90 22.0250
TAFE Allowance 185.00 5.1388 185.00 5.1388 185.00 5.1388
Total Rate if all modules passed 430.80 11.9666 616.45 17.1236 833.35 23.1486 977.90 27.1638

Notes: Refer to Clause 14.4.2 of the Common Clauses for the conditions under which the TAFE Institute Achievement Allowance is paid. 36 Hour Divisor Applies.

Adult Apprentice Rates of Pay

Ist Year 2nd Year 3rd Year 4th Year

Per Week Per Hour Per Week Per Hour Per Week Per Hour Per Week Per Hour
| March 2006 - Base Rate 465.65 12.9347 545.55 15.1541 667.95 18.5541 698.50 19.4027
TAFE Allowance 160.00 4.4444 160.00 4.4444 160.00 4.4444
Total Rate if all modules passed 465.65 12.9347 705.55 19.5986 827.95 22.9986 858.50 23.8472
| March 2007 - Base Rate 484.30 13.4527 568.75 15.7986 696.05 19.3347 727.85 20.2180
TAFE Allowance 165.00 4.5833 165.00 4.5833 165.00 4.5833
Total Rate if all modules passed 484.30 13.4527 733.75 20.3819 861.05 23.9180 892.85 24.8013
| March 2008 - Base Rate 503.65 13.9902 593.10 16.4750 725.50 20.1527 758.55 21.0708
TAFE Allowance 170.00 4.7222 170.00 4.7222 170.00 47222
Total Rate if all modules passed 503.65 13.9902 763.10 21.1972 895.50 24.8750 928.55 25.7930
| March 2009 - Base Rate 526.30 14.6194 622.45 17.2902 760.80 21.1333 795.35 22.0930
TAFE Allowance 175.00 48611 175.00 48611 175.00 48611
Total Rate if all modules passed 526.30 14.6194 797.45 22.1513 935.80 25.9944 970.35 26.9541
| March 2010 - Base Rate 550.00 15.2777 648.35 18.0097 792.90 22.0250 829.00 23.0277
TAFE Allowance 185.00 5.1388 185.00 5.1388 185.00 5.1388
Total Rate if all modules passed 550.00 15.2777 833.35 23.1486 977.90 27.1638 1,014.00 28.1666

Notes: Refer to Clause 14.4.2 of the Common Clauses for the conditions under which the TAFE Institute Achievement Allowance is paid. 36 Hour Divisor Applies.

For Victorian workshop, cottage and country rates of pay and allowances, call the ETU Melbourne office (number opposite).



Great{Christmas]

ZIPPED SWEAT
Available in 2 styles

ETU EST. 1902 OR
ETU SHIELD T-SHIRT

EARTH SAVER
T-SHIRT

THUG
T-SHIRT

Also available
in long sleeve

Also available
in long sleeve

LONG SLEEVE
POLO

POLAR FLEECE
VEST*

POLAR FLEECE
JUMPER

SPORTS
JACKET*

ETU FIRST AID
KIT

BASEBALL
CAP

s

KNITTED
BEANIE

WIRING RULES

Order your ETU products by mail, phone or fax.
For credit card orders call (03) 8329 0000.

ETU Southern States Branch

PO Box 432, North Melbourne, Vic 3051

Ph (03) 8329 0000
Fax (03) 8329 0066

Email etu@etu.asn.au
Web www.etu.asn.au

For the complete range of ETU merchandise visit
www.etu.asn.au

ORDER FORM

SIZE AND QTY SIZE AND QTY
REQUIRED REQUIRED
TITLE (please circle) Mr Ms Mrs Miss Union Member No HOODIES HEADWEAR

Family Name If you don't fight S — XXXL $20 Baseball cap $15
Given N Dare to struggle S — XXXL $20 Polar fleece beanie $14
ven Name ZIPPED SWEAT Knitted beanie $14
Bucket hat 17

Address If you don't fight S—XXXL $20 ucketha s
Postcode Dare to struggle S — XXXL $20 ETU SOCKS $7.50
Telephone () T SHIRTS POLAR FLEECE JUMPER S — XXXL $39

If you don't fight s/sleeve S — XXXL $15 SPORTS JACKET* S — XXXL $35

PAYMENT METHOD (please circle)  Cheque  Visa  Mastercard Dare to struggle s/sleeve S — XXXL $15 POLAR FLEECE VEST* S — XXXL $35
) If you don't fight I/sleeve S —XXXL $18 ANORAK S — XXXL $80
Please debit my account for $ Dare to struggle I/sleeve S —XXXL $18
Nome of Cord Holder ETU EST 1905 S XL 820 DRINKING ACCESSORIES
ETU SHIELD S—XXXL $20 Coffee mug ﬁ-gg
CardNo. ETU plain s/sleeve S—XXL $15 upby holaer .
NOO0000000000000 e S5 52 -
Earth Saver T-Shirt S—XXXL $20
Expiry date  / / Signature THUG T-Shirt S —XXXL $20 ETU FIRST AID KIT $20
ETU polo S — XXXL $27
CHEQUES TO BE MADE PAYABLE TO: "ETU SOUTHERN STATES High vis. polos S—XXXL $27 AS3000:2007 WIRING RULES $125
BRANCH’ Iggg?,[:'gg\l/oe polo g :;ié:: gg ———  Please enter your TOTAL $
Please note: prices were effective 01/05/08, but may increase
LANYARD $3.50 without notice. Please allow 30 days for deliveries.

* Not work wear.





